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JOB DESCRIPTION

Job title:



Sport and Violence Reduction Co-ordinator
Salary: 
£31,593-£36,706 (SCP 29-34)
Directly responsible to:

Area Director – Midlands, StreetGames 
Directly responsible for:
N/A
Location:
Home-Based / Sport Park, Loughborough University  
Job Purpose:
To support the sport sector to deliver effective, evidenced-based, high-quality sport and physical activity interventions in communities of increased vulnerability aiming at reducing and preventing violence. 
To facilitate, nurture and grow a network of committed, well-skilled and well-resourced providers embedded into local communities, increasing local co-ordination and developing clear place-based responses to reducing and prevention violence. 
To provide expert support, advice, guidance and training to the workforce of the sport sector and youth/community providers; increasing their skills, behaviours and practices to achieve cross-cutting pro-social behavioural change in vulnerable children and young people.  

To extend the evidence-base for sport and physical activity as a violence prevention/reduction intervention, considering the requirements of the Violence Reduction Network and the Youth Endowment Fund’s Practitioners Toolkit. 

	Main duties and responsibilities:
· Develop positive on-going relationships with key partners operating across the region, that recognise, and respond to, the potential high impact of sport-based interventions on violence prevention/reduction. 
· Champion the role of well-designed, evidence-based sport and physical activity in preventing/reducing youth violence across the sport sector, Violence Reduction Network and beyond, ensuring key stakeholders are well briefed on the ambitions of the Partnership. 
· Ensure sport is well-connected into local violence reduction and prevention strategies. 
· Identify funding opportunities and ways to maximise/lever existing resources including significant involvement of the private, community and voluntary sector
· Work with providers to understand their capacity building and training needs and help develop plans, to use sport as a tool for violence reduction and prevention.
· Deliver an evidence-based community capacity building programme that offers sustainable solutions 
· Influence the delivery of local sport and physical activity interventions utilising insight and evaluations to create an data-driven response to youth violence and vulnerability. 
· Support the designing of local sport-based interventions, maximising their potential impact on the development of pro-social behavioural change and positive, long-lasting engagement. 

· Undertake a robust Community Safety Audit which shapes the production of  Strategic Sport & Violence Reduction Action Plan. 
· Facilitate local asset mapping to understand local systems, stakeholders, existing projects and programmes, assets, gaps, opportunities, etc. to engage with and support providers, through a range of approaches.

· To co-ordinate and provide expert support to networks of delivery organisations through in-person, digital and face-to-face meetings, telephone and written contact, updates and correspondence.
· To build business cases/investment plans for future funding from a range of sources to respond to the recommendations and conlcusions of the Community Sport Audit. 
· To enable the co-ordination of sport-based violence reduction interventions, ensuring provision reflects the needs and vulnerabilities of local communities and populations. 
· Engage with and influence existing partnerships and forums to shape a meaningful, evidence-based and collaborative, response using sport and physical activity to prevent/reduce vyouth violence. 
· To ensure the examples of good practice are shared internally, within the network and with other organisations across the region; seeking to influence changes in practice, planning and commissioning. 
· To be aware of national policy changes in relation to sport and violence reduction and apply these locally. 
· Represent the VRN, StreetGames and Active Together in local strategic and operational partnerships, ensuring sport sector representation in violence/vulnerability conversations.


	Other Responsibilities:

· The post holder will adopt a ‘learning approach’ and regularly gather and share learning and good practise with partners across the region. 
· Representing the VRN, StreetGames and Active Tgether on a range of local boards and partnerships ensuring that there is a focus on violence prevention and reduction 
· Work closely with the other colleagues to improve operational practices and effectiveness 

StreetGames General Duties:

· To adhere to existing working practices, methods, procedures, undertake relevant training and development activities and to respond positively to new and alternative systems. 
· It will be necessary to work with information technology and associated systems in accordance with StreetGames policies. 
· To co-operate with StreetGames in complying with relevant health and safety legislation, policies and procedures in the performance of the duties of the post. 
· To carry out the duties and responsibilities of the post in compliance with the StreetGames equity and safeguarding policies.
· To maintain confidentiality and observe data protection and associated guidelines where appropriate. 
· To carry out any other reasonable duties and responsibilities within the overall function, commensurate with the grading and level of responsibilities of the post.




Person Specification

	FACTORS
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualifications
	· Level 3 qualification or equivalent
	· Degree or equivalent or experiential learning
	Application form

	Experience
	Experience of (or demonstrable ability):

· Developing strategies to improve sport, physical activity and youth sector responses to reducing violence

· Co-ordinating projects/programmes within a grant funded landscape

· Commissioning and negotiating services with a range of providers

· Working within sport, physical activity and youth settings 

· Facilitating the development, delivery and review of interventions to reduce violence and the impact of violence 

· Developing short, medium and long term delivery plans and monitoring progress towards the same

· Working in a multi-agency environment 

· Leading and influencing priorities within and across partnerships

· Analysing and interpreting data sets

· Horizon scanning to keep abreast of emerging agendas and issues

· Building relationships across partnerships


	Experience of:

· Working in a political environment

· leading partnerships and influencing systems change 

	Application form

Interview



	Knowledge and skills
	· Good understanding of the public sector landscape and the individual and collective working of key agencies such as: local authorities, the police, sport, youth
· Knowledge of Sport England’s strategic priorities and objectives

· Good understanding of the risk and protective factors in relation to violence

· Excellent interpersonal skills to enable the development of positive relationships across partnerships

· Ability to construct coherent arguments and articulate ideas clearly to a range of audiences, formally and informally using a variety of techniques

· Ability to prioritise and manage workloads and competing priorities and meet deadlines

· Excellent communication and presentation skills

· Excellent writing skills

· Analysis and interpretation of data sets

· Proven negotiating, influencing, networking and partnership building skills

· Ability to utilise a full range of standard office IT software/packages


	· Knowledge and understanding of the Equality Act 2010

· Knowledge of current issues facing the sport, physical activity and youth sector 

· Understand the Government’s approach to tackling serious violence and the public health approach to reduce violence


	Application form

Interview



	Personal Qualities
	· Proactive ‘self-starter’

· Ability to seek out innovation and creative solutions

· Ability to work on own initiative 

· Ability to work as part of a team to achieve objectives

· Political sensitivity and astuteness

· Promote diversity and racial equality

· Commitment to continuous professional development
	
	Interview
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