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	JOB DESCRIPTION AND PERSON SPECIFICATION
Youth Mentor (#NextGen Fundraisers)
	

	Reporting to: London Place Partnership Manager 


	Location:  London


	Job Title:  Youth Mentor (#NextGen Fundraisers)
	Salary: 0.2 FTE (During August – December 2026) 
Contractor /Freelance position (Day rate tbc)


	
	

	JOB PURPOSE

	
The Youth Mentor (#NextGen Fundraisers) will form part of the StreetGames London team, working specifically with staff involved with the delivery of the Foundations for Change programme. 

StreetGames have a three-year funding partnership with City Bridge Foundation - London’s biggest independent charity funder.  The partnership is enabling us to support 150 community sport organisations to increase their capability and capacity, so they can be even more effective at utilising the power of Doorstep Sport.  The programme delivers expert support to community sport organisations.  Helping them strengthen their services, improve operational efficiency, governance and build long-term financial sustainability.  We are also fostering stronger sector-wide collaboration and advocacy, ensuring a more connected and influential network.

Alongside the wider capacity support, StreetGames will be running a #NextGen Fundraisers pilot project aimed at 16–22-year-olds.  We are looking for young people who want to ‘give back’ to their community organisation, develop fundraising skills, and raise funds to deliver a LIVE project in their local neighbourhood.

The Youth Mentor will inspire and support the young people recruited on the #NextGen Fundraisers pilot project (we anticipate recruiting between 10-15) to assist with retention and on-going input.  In line with StreetGames values, you will demonstrate a strong commitment to youth voice, co‑production and shifting power to young people from underserved communities.


	

MAIN DUTIES AND RESPONSIBILITIES

	
1. The role will include regular touch points (a mix of face-to-face and online) to ensure the young people stay on task, feel supported and are provided with the opportunity to consolidate their learning.
1. The mentor will be expected to attend the orientation meeting, peer research and race for investment training; to provide a group touch point with the young people and to ensure they are fully abreast of the training content and expectations. 
1. To liaise with the designated adult within each community sport organisation that has nominated a young person, to ensure they are fully briefed around programme expectations and to collectively support the young person. 
1. Empower each young person to develop a range of new skills, encouraging them to reflect upon their own progress and development. 
1. Where required identify preferred learning styles, to ensure when the young people attend training workshops the delivery style is inclusive and meets their individual needs. 
1. Follow StreetGames safeguarding policies and procedures, ensuring the safety and wellbeing of all young people you engage with. 
1. Adopt a strengths‑based, youth‑led approach, supporting young people to develop and articulate their own ideas rather than leading or delivering projects on their behalf.
1. Support young people to move from learning to application, including developing and submitting a live funding bid or investment pitch.
1. Contribute to reflection and learning on the pilot programme, working with StreetGames staff to capture insights, challenges and good practice, to inform the on-going development of the #NextGen Fundraisers programme. 






	
PERSON SPECIFICATION
	

	
	

	EXPERIENCE:
	
	

	
1. Experience and understanding of working with community organisations within areas of poverty and deprivation.
1. Experience working with young adults aged 16 plus. 
1. Hold a recognised youth work qualification (e.g. Level 3 or 4 in Youth Work) or have equivalent mentoring /youth work experience.
1. Have an extensive track record of mentoring and engaging young people from underserved communities.
1. An understanding of fundraising, social investment or income generation for community organisations (is desirable, but not essential).


	SKILLS AND KNOWLEDGE:
	
	

	
1. Values led approach reflecting StreetGames values of People-Centred, Passionate, Positive, Pragmatic and Courageous.
1. Excellent interpersonal communication skills; presenting ideas and information, providing clear instructions.
1. Excellent organisational skills, able to manage a range of priorities simultaneously.
1. Drawing on personal lived experience, the ability to connect, build trust and inspire the young people on the programme.
1. Able to use own initiative and work without close supervision.
1. Strong teamwork skills with the ability to play a role within a team, communicating effectively with other team members.
1. Able to use Word, Excel and Powerpoint and email effectively. 
1. Ability to mentor young people online safely and effectively.
1. Understanding of professional boundaries in digital youth work.
1. The ability to enthuse, support and motivate young people recruited on to the #NextGen Fundraisers pilot programme. 


	WIDER CONTEXT TO THE POSITION:
	
	

	
· This post will be subject to a Disclosure and Barring Service check.
· The post holder must be able to travel across London for work purposes, and there may be a requirement to work evenings and/or weekends on occasions. 
· StreetGames actively encourages applications from people with lived experience of the communities we serve and from under‑represented groups in the charity and sports sector.
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Registered Address: StreetGames, 61 Mosley Street, 4th Floor Woolwich House, Manchester, M2 3HZ

General Enquiries: contactus@streetgames.org Head Office Tel: 0161 707 0782 Charity No. 1113542





